
DDAC Apprenticeship Program 
→  Kickstart your Career!

www.ddac.tech



DDAC (Davidson and Davie 
Apprenticeship Consortium) is an 
alliance of manufacturing companies 
in Davidson and Davie Counties aiming 
to provide bright futures for tomorrow’s 
talents. 

Our purpose is to invest in young and 
ambitious people who are ready to take 
the next step towards a long-term and 
successful employment with attractive 
and stable local companies. We have 
developed a 4-year program that 
prepares young talent for their future 
in the fields of electronic or mechanical 
manufacturing in Davidson and Davie 
Counties. Our apprentices attend school 
one day a week and the remaining 

Who is DDAC?
four days a week they are trained-on-
the-job at one of the DDAC partnering 
companies. We are convinced that a 
well-rounded education alongside 
practical experience is the key to a 
sustainable and long-term career in 
our community. To achieve that goal, 
we work closely with local schools 
in Davidson and Davie Counties 
and Davidson County Community 
College (DCCC) to build collaborative 
relationships. Ultimately, we want 
to provide stable and attractive 
employments for local talents who are 
willing to learn and have a hands-on 
mentality. Together, we will kick-start 
your career!

Goals of DDAC
	 Develop a highly skilled, ready-for-the-future workforce in Davidson and 

Davie Counties
	 Foster collaborative relationships between schools and industries in our 

community 
	 Create awareness of the high-quality manufacturing companies in Davidson 

and Davie Counties in the community
	 Strengthen the perception of manufacturing in the community
	 Provide great career opportunities for great people!

Mission
Develop, grow and retain a skilled 
workforce for advanced manufacturing 
in Davidson and Davie Counties

Vision
Create a proven education path for 
young people in the community 
which provides the foundation to a 
successful professional career!



DDAC 
Member Companies

Since 1988, Avgol™ has led the global hygiene 
market with the most comprehensive range of ultra 
lightweight spun-melt non-woven fabrics.
Avgol supplies manufacturers and brands in 32 
countries from existing production sites in Israel, USA, 
China, India and Russia.

For over 50 years the BMK-Group, which consists of 
BMK GmbH, Dekor-Kunststoffe GmbH, BMK Americas, 
and 000 Interprint Samara, has been developing first 
class and customized solutions in the field of surface 
coating for wood products. With our high quality 
specialty papers and impregnating substances that are 
processed world-wide, we set entirely new standards 
in technology and quality.
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CPM Wolverine Proctor is a leading supplier of thermal 
processing equipment for the fiber, tobacco, nut and 
food industries. CPM Wolverine Proctor is a subsidiary 
of CPM Holdings Inc., a global leader in the design, 
production and marketing of high-quality, efficient, 
durable process systems, equipment and after-market 
parts and services for the oilseed, animal feed, 
breakfast cereal, snack food and biofuels processing 
industries. CPM operates more than 20 facilities 
in more than 10 countries with challenges and 
opportunities of a large company, while maintaining 
the culture and atmosphere of a small business.

Continued on next page



Kurz is a world market leader for Stamping Foil 
Technology. Kurz employees over 5,000 associates 
globally and over 300 employees in the US where 
many of our locations are expanding including a state 
of the art headquarters set to open in 2020.
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The EGGER Group, headquartered in St. Johann in 
Tyrol, Austria, is a leading international wood-based 
materials manufacturer. Founded in 1961, the family-
owned company has 18 production plants with 
approximately 9,600 employees worldwide. Customers 
include those in the furniture, wood distribution, 
building and do-it-yourself (DIY) industries. EGGER 
products are found in countless areas of private and 
public life, including kitchens, bathrooms, bedrooms, 
offices, hotels and shops.

In Lexington, North Carolina, EGGER is currently 
building its first manufacturing plant in the U.S. 
Development and construction of the plant began at 
the end of 2018, and production at the future facility 
is slated to begin in late 2020. The first project phase 
involves an investment volume of approximately $500 
million and will create 400 direct jobs over the next 
six years.

Ingersoll Rand is a diversified industrial manufacturer 
with market-leading brands serving customers in 
global commercial, industrial and residential markets. 
Ingersoll Rand enhances operational efficiency, saves 
energy and improves productivity through innovative 
equipment, products and services.

Continued from Page 3



DDAC Partners
Founded in 1963, Davidson County Community 
College is a fully accredited, multi-campus college 
where students of all ages and backgrounds pursue 
academic and career-focused education in order to 
build successful futures. As one of 58 institutions within 
the North Carolina Community College System, DCCC 
offers more than 40 degree and professional certificate 
programs to students in Davidson and Davie counties, 
as well as affordable college-credit coursework to 
students who plan to transfer to 4-year universities. 
With a mission to serve the changing needs of students 
competing in a global environment, DCCC is committed 
to quality education, innovative and equitable learning 
experiences, training, and support across a wide range 
of 21st-century career fields. Visit Davidson County 
Community College at DavidsonCCC.edu

The Davie County Economic Development Commission 
is responsible for improving the economic well-
being and quality of life for our citizens by attracting, 
growing or creating jobs, raising incomes and 
expanding the local tax base.

Through collaboration and support from the State of 
North Carolina, the Piedmont Triad region, and local 
units of government we help existing industries grow 
and attract new business to our community while 
developing our workforce by connecting and aligning 
talent among our schools and industries.
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The Davidson County Economic Development 
Commission’s goal is to develop and enhance 
physical and human infrastructure to support existing 
industries and maintain a leading position to secure 
new advanced manufacturing and technologies 
companies.



Apprenticeship
DDAC

Opportunity.

With a DDAC Apprenticeship Placement 
you can …

 earn money

 earn an associate degree

 earn journeyman certificates 

 earn a lifelong profession

Join DDACs apprenticeship program and enjoy a new job, receive an 
Associate’s Degree, and two Journeyman certificates while working full-
time at a DDAC member company in Davie and Davidson County!

What is an apprenticeship program with one of DDAC’s member companies?

An apprenticeship is a program that trains an individual to become a 
skilled tradesman in a particular field through on-the-job training and 
supervision of a trade professional. In addition to the hands-on technical 
work, the apprentice receives classroom instruction to learn the theoretical 
background.

What we offer:
 Paid, 4-year apprenticeship program in mechanical and electrical trade
 Paid degree, no college debt
 Guaranteed full-time employment following graduation
 Full benefits package
 Competitive pay
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Education Highlights:
• Professional, dual 8,000 hours 

education in a well balanced mix 
of theory and practice

• Approx. 1,500 hours at DCCC to 
prepare for your career and the 
Associate´s Degree

• 6,500 hours at DDAC member 
company’s facility as part of the 
maintenance team

• High level electives such as 
welding, CNC processing, PLC 
programming and Six Sigma, 
a professional tool for process 
optimization

Path:
You start your apprenticeship 
program in August 2019 – four 
years later you have completed your 
degree and your apprenticeship. You 
have completed a total of 8,000 paid 
hours of high-quality training and 
start as a fully trained registered 
maintenance engineer without 
college debt in your career at the 
partner company.

Education @ DCCC:

1st year: Basic Education

• Industrial Safety
• Print Reading
• Mathematics
• Machining Applications
• Automation

Special classes for mechanical 
technician and electrical technician 
trade, as …

2nd – 4th year: Specialization 
Years

• Circuit Analysis
• Hydraulics/Pneumatics
• Industrial Equipment 

Troubleshoot
• Engineering Materials
• Advanced Machining Applications
• Machining Calculations
• Applied Mechanics
• Digital Electronics
• Basic and Advanced PLC
• Electrical Maintenance
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With DCCC and DDAC partner companies 
you will earn a lifelong profession!
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Our instructors 
and mentors —
your companions 
during exciting times!
We are by your side on your way to become a specialist and will accompany 
you throughout your journey towards a successful future career. Our 
instructors are competent and experienced employees, who are specially 
trained to teach you the required specialist knowledge and support you in 
your profession as well as personal development.
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Benefits 
    & Compensation
The DDAC partner companies are committed to provide competitive and 
attractive benefits to their employees. As an apprentice, you will be fully 
enrolled in the benefit program of the respective company. This means you 
will start to earn your vacation days and participate in a 401K saving plan 
from your first day of eligible employment.

The HR department of each consortium company is happy to provide details 
on their benefit program. In general the following benefits are offered: 

• Medical
• Dental
• Vision
• Short Term Disability
• Long Term Disability
• Accidental Death & 

Dismemberment Coverage 

• Life Insurance
• 401(k)
• HSA Saving Account
• Flexible Spending Account
• Dependent Care Account

Apprentice Wage Structure:

$/hr h/year Annual Wage Forcast

1 Year $9.00 2080 18,720.00

2 Year $10.00 2080 20,800.00

3 Year $12.00 2080 24,960.00

4 Year $15.00 2080 31,200.00

Minimum after program 
completion $17.50 2080 36,400.00

In addition, your employer will pay for tuition, books, and all other college 
related fees! This equates to a scholarship of more than $125,000.
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DDAC partner companies value and invest in their employees, as they are their 
foundation and backbone. The selection process to become an apprentice 
at one of the partner companies is strict, as we look for the best candidates 
available to take on an amazing and life changing long-term opportunity.

01 | Visit DDACs information night on Thursday, January 31, 2019, from 3:00 
pm to 7:00 pm at Davidson County Community College, Mary E. Rittling 
Conference Center. 

02 |  Visit an open house of at least one of DDACs member companies

 EGGER Wood Products LLC
 Date & Time: February 6th 2019 from 3 pm to 7 pm
 Address: 181 Redwine Road, Linwood, NC 27299
 Ingersoll Rand
 Date & Time: February 12th 2019 from 3 pm to 7 pm
 Address: 400 Valley Road, Mocksville, NC 27028
 Kurz Transfer Products, LP
 Date & Time: February 13th 2019 from 3 pm to 7 pm
 Address: 4939 North Hwy 150, Lexington, NC 27295
 CPM Wolverine Proctor:
 Date & Time: February 21st 2019 from 4:30 pm to 6:30 pm
 Address: 121 Proctor Lane, Lexington, NC 27292
 Avgol America Inc.
 Date & Time: February 26th 2019 from 5pm to 7pm
 Address: 178 Avgol Drive, Mocksville, NC 27028
 BMK Americas LLC
 Date & Time: February 28th 2019 from 5:30 to 7:30 pm
 Address: 144 Welcome Center Court, Lexington, NC 27295

Recruiting 
Process:
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03 |  Apply for an apprenticeship positions at one of DDACs partner 
companies by visiting WWW.DDAC.TECH and following the application 
description. The application window will open after the information 
night. You will be asked to submit the following documents:

a. Letter of Interest  Please prepare a one page document 
detailing why you are interested in this opportunity. The letter 
should include what you like about the mechanical and/or the 
electrical trade and why you want to be an apprentice.

b. Resume
c. College Transcripts

04 |  Follow the selection procedures of each individual company.

05 |  If selected to move forward, you will receive an invitation to a lab / 
benchtop session.

06 |  Once the process is completed the best candidates will be selected to 
join a pre-apprenticeship placement.

07 | Final placement for the 4 year apprenticeship program.
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Avgol America, Inc.
Barbara Alston, HR Manager
178 Avgol Drive
Mocksville, NC 27028
336.936.2500
barbara.alston@avgol.com
www.avgol.com 

BMK Americas LLC
Sarah Lewis, Operations Manager 
144 Welcome Center Court
Lexington, NC 27295
sarah.lewis@melamine-papers.com
www.melamine-papers.com

Egger Wood Products, LLC
Donna Burge, HR Coordinator Recruiting
300 Egger Parkway
Linwood, NC 27299
336.843.7152
donna.burge@egger.com
http://www.egger.com

Ingersoll Rand
Ashley Kern, HR Manager
501 Sanford Ave
Mocksville, NC 27028
336.751.6615
ashley.kern@irco.com
www.ingersollrand.com

Kurz Transfer Products
J. Walls, HR Manager
3200 Woodpark Blvd 
Charlotte, NC 28206
704.927.3754
jeremy.walls@kurzusa.com
www.kurzusa.com

CPM Wolverine Proctor
Jon Bain, MFG. Engineer
121 Proctor Lane
Lexington NC
336.238.3437
jon.bain@cpm.net
https://www.wolverineproctor.com
https://www.cpm.net/our-company/
business-units

Your Contact 
Persons:


