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Background

The EGGER Group, with its head office in St. Johann in Tirol, is one of the leading international wood-based materials 
manufacturers. Founded in 1961 the family-based Company now has 20 production plants worldwide with approximately 
9,928 employees. Global customers include those in the furniture industry, wood distribution, building markets and the 
DIY business.

This report covers EGGER (UK) Limited (“EGGER”), which produces wood-based panels primarily for the UK market from 
plants in both Northumberland and Ayrshire. EGGER is considered a leading supplier due to high quality, innovative 
products and cutting edge design. Principle customers are furniture manufacturers, construction companies and 
distributors.

At the time of the snapshot data collection our headcount was 752, 86.7% male and 13.3% female. 

Since the last reporting period, there has been a very slight decrease in the number of female employees and the male  
to female ratio trend is still present across all quartiles.

Our statistics

1.   Mean gender pay gap in hourly pay  – 18.2%

2.  Median gender pay gap in hourly pay – 14.5%

3.  Mean bonus gender pay gap – 52.7%

4.  Median bonus gender pay gap – 24.0%

5.  Proportions of males and females receiving a bonus payment

Male Female 

Relevant employees 6.6% 5.8%

6. Proportions of males and females in each pay quartile 

Male % Female %

Q1 Lower 72.2 27.8

Q2 Lower - mid 93.5 6.5

Q3 Upper - mid 89.8 10.2

Q4 Upper 91.4 8.6

Total 87.7 13.3
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Our Commitment 

COVID-19 restrictions have meant that as a Company we have been unable to carry out our usual open days including those 
for our Apprenticeship scheme. However, we were able hold these events virtually and as a result recruited and on boarded 
thirteen new apprentices across our two plants in 2020, including one female apprentice in our Production area. In general, 
we have seen an increase in applications from females for our apprenticeship and undergraduate positions in Production 
and Engineering areas, with a number joining us. This is a very positive sign as these remain good platforms for career 
progression into higher paid roles within our Company. As the restrictions continue to lift, we will refocus and strengthen 
our links with the local community, schools and youth clubs to raise awareness of the opportunities at EGGER. 

We have listened to our employees and have now improved our family friendly policies and flexible working patterns, 
focusing on Maternity and Paternity leave in addition to hybrid working across our sites. We will also launch a further 
Employee Opinion Survey in 2021 to understand our employee’s views and work towards improving our business further. 

Our employer brand remains a key focus this year; to strategically target wider audiences and raise our profile in the areas 
within which we operate. We continue to challenge the status quo whenever possible to attract more females to roles which 
traditionally have been male dominated. This remains a key challenge; rapid change is difficult to achieve however we 
remain focussed and strategically committed to this agenda.

This report has been approved by the organisation’s directors’, who will review and update it annually.

Bernd Steinlechner
Division Director Finance/Administration        5th April 2020
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