MORE FROM WOOD.

Sustainability fact sheet

More from wood.
More transparency.

Our comprehensive
sustainability approach

Sustainable management is at the core of
EGGER’s corporate DNA. And this has been
the case ever since the company was
founded in 1961, because even back then,
wood was far too valuable for Fritz Egger Sr.
to simply throw it away. We are committed to
sustainable business, geared towards future
generations.
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Would you like to find out

more?

The sustainability report for

the 2022/2023 financial year

is available online:
www.egger.com/sustainability

Wood-based materials are
climate-friendly.

Our products have stored 6.4 million
tonnes of CO, in the past year.

Wood: the material
of the future

The valuable resource wood grows back and
absorbs CO, in the process. This carbon remains
bound in the wood over its entire service life.
Each chip that is recycled extends the storage
effect even further.

Wood-based materials
grow back.

88% of all materials used in our products
are made of renewable raw materials.



Circular economy
at its core

A core element of sustainability at EGGER is working in
closed cycles. We give the valuable resource wood many
lives, thereby conserving fresh resources. At the end of
their service life, most of our products can also be
recycled. This allows the cycle to go on and on.

We conserve natural resources. Wood-based materials have many lives.
65% of the wood used comes 71% of our products can be
from by-products or recycling. recycled.

Responsible
production

We make full use of the valuable resource wood: We
generate electricity and heat from wood residues that
can no longer be used in our products. So, we are
already largely independent of fossil fuels.

We focus on using We reduce the use of

renewable energy. fossil fuels.

70% of the energy we use is generated At 20 of our 21 production sites, we operate facilities
from renewable sources. that generate renewable energy.

Focussing on
employees

Our employees are the most valuable part of our
family business. EGGER seeks to be the best employer
in the respective region. Employee satisfaction is
therefore a particularly high priority.

We appreciate our We invest in our own
employees’ experience. apprenticeship schemes.
On average, our team members have been At 19 of our 21 production sites, we have already

working at EGGER for over 10 years. established our own apprenticeship programme.



